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ABSTRACT

In the context of the institutionalization of the sustainable
development agenda and the strengthening of corporate social
responsibility requirements, the analysis of social and gender
differences in ESG (Environmental, Social, Governance) attitudes is of
particular importance. The aim of the study is to identify gender
differences in ESG socio-value attitudes and to determine the role of
the national context in moderating these differences at the cross-
country level. Principal component analysis (PCA) methods were used
to isolate the latent structure of ESG attitudes and multiple linear
regression analysis (OLS) to assess the impact of gender, institutional
trust, social equality, environmental attitudes, and demographic
factors. The empirical base was formed on the basis of a cross-national
survey (N = 8,291) in the UK, USA, Russia and Kazakhstan. As a result
of the PCA, four latent components were identified that explain about
60% of the total variance: traditional gender attitudes, institutional
trust, social equality, and environmental orientation. Regression
analysis showed a statistically significant influence of gender on
attitudes towards traditional gender roles (B = -0.188; p < 0.001),
which indicates a more pronounced egalitarian position of women. The
greatest contribution to the variation of attitudes was made by
institutional trust (B = 0.128; p < 0.001), followed by environmental
orientation (B = 0.054; p < 0.001) and support for social equality (B
= 0.025; p = 0.020). The gender gap was more pronounced in
Kazakhstan and Russia than in the UK and the USA. The results
obtained confirm that gender differences in ESG attitudes are stable,
but contextually depend on the socio-institutional environment.
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ESG 9J/IeyMETTiK esiLieMi
avbipMalUbIbIKTaP: e/lapanbiK Tangay

Ken)xeani E.2*, HypmyxameTtoB H.?

JXXoHeEe

reHpepnik

aK.CaragueB aTbiHAaFbl Xanbikapanblk 6usHec yHuBepcuteTi, AnMaTsl, KasakcraH

TYUIH

TypaKTbl faMy KYH TOPTibiHiH MHCTUTYLIMOHANAAHYbI XX9HE KOPNOpPaTUBTIK
SNIEYMETTIK  XKayarKepLlinikke KOMbIMATbiH  TafanTapAblH  KyLEHi
KarFaanbiHA ESG (Environmental, Social, Governance)
YCTaHbIMAAPbIHAAFLI DNIEYMETTIK XXoHE reHAepsiK aiblpMallblbIKTapabl
Tangay epekile MaHbira ne bonyaa. 3eptreyaiH mMakcatel — ESG-re
KaTbICTbl  DNEeYMEeTTIK-KYHAbINbIKTBIK  YCTaHbiIMAapAarbl  reHaepnik
avibipMaLUbINbIKTapAbl aHbIKTay >koHe 6yn avibipMalublibiKTapablH engik
KOHTEKCT apKblibl Kananwa MofepaumsnaHaTbiHbH MeMieKkeTapasbik
JeHreiige avikbliHaay. 3eptTey 6apbicbiHaa ESG  yCTaHbIMAapbiHbIH
NaTEHTTi KypbifbIMbIH aKkblHAQY YLWiH 6ac koMnoHeHTTep aaici (PCA), an
reHaepaiH, WHCTUTYUMOHanAblK  CeHiMHIH, 9neyMeTTiK  TeHAIKTIH,
akonornanblk  6ardapablH  XaHe  aemorpaduvsanblk - akTopnapabiH,
blknanbiH 6aranay ywiH KenTiK Cbi3bIKTbIK perpeccuanblk Tangay (OLS)
KonAaHbinabl. IMNMpUKanblk 6a3za ¥nblbputaHus, AKLL, Peceit >oHe
KasakcraH engepiHae XYprisinreH Kpocc-ynTThlK cayasiHaMa AepekTepiHe
(N = 8 291) Herizgengi. PCA HaTMXECIHAE >Xannbl AUCNEPCUSIHBIH,
wamameH 60%-blH TYCIHAIPETIH TOPT NATEHTTi KOMMOHEHT aHblKTanAbl:
O9CTYypNi reHaepnik ycraHbIMAaap, MHCTUTYLMOHaNAbIK CeHiM, aneyMeTTiK
TEHAIK X3He 3Kkonorusanblk 6argap. Perpeccusinblk Tangay reHaepaid
O9CTYpNi renaepnik pengepre KaTbiCTbl YCTaHbIMAAapFa CTaTUCTUKanbIK
TYpFblAaH MaHAi acep eTeTiHiH kepceTTti (B = —0,188; p < 0,001), 6yn
ovenpepaiH aHarypnbiM alKblH 3ranuTapiblk MNO3WUMS YCTaHaTbiHbIH
6ingipeni.  ¥cTtaHbiMaap  BapuauusicbiHa  €H  OKOFapbl  YNecTi
WHCTUTYLUMOHaNAbIK ceHiMm koctbl (B = 0,128; p < 0,001), ogaH KeMiH
akonoruanelk 6argap (B = 0,054; p < 0,001) >xoHe aneyMeTTiK TeHAIKTI
kongay (B = 0,025; p = 0,020) opHanacaapl. eHaepnik anwaKTbIK,
KasakctaH MeH Peceifie ¥nblbpuTanuss MeH AKLL-ka KaparaHaa
aHarFypsibiM  aWKblH €eKeHi aHblKTangbl. AfblHFaH HaTwxkenep ESG
yCTaHbIMAApbIHAAFbI reHAEPNiK aiblpMalUblbIKTapablH TYpaKThl cunaTka
Me ekeHiH, ananga onapablH o/eyMEeTTIK-MHCTUTYLUMOHaNAbIK opTara
Toyenai KOHTEKCTyanablK epeKllenikTepMeH ailkbiHAaNaTbIHbIH pacTanabl.
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CounanbHoe wusmepeHume ESG u reHpaepHbie

MEeXXCTPaHOBOMW aHaIn3

KeH)xeanu E.?*, HypMmyxameTtoB H.?

pasnnuus:

aYHuBepcuTeT MexayHapogHoro busHeca nm. K.Caragmesa, Anmatbl, KasaxcraH

AHHOTALUMA

B yCnoBusiX MHCTUTYLMOHANM3aLUMM MOBECTKM YCTOMYMBOrO pasBUTUSI U
ycuneHus TpeboBaHWii K KOPNopaTUBHOM COLMAbHOW OTBETCTBEHHOCTM
ocoboe 3HauyeHne npuobpeTaeT aHanu3 CouManbHbIX WM TEHAEPHbIX
pasnnuyuin B yctaHoBkax ESG (Environmental, Social, Governance). Llenb
NCCNefoBaHUS —  BbISIBUTb FeHAEPHble  pas3iMuns B COUMAnbHO-
LIEHHOCTHbIX ycTaHoBKkax ESG w onpepenvtb posib  HaLMOHANBHOrO
KOHTEKCTa B MoAepaumMu 3TUX PasfiMuMii Ha MEXCTPaHOBOM YPOBHE.
Mcnonb3oBaHbl MeToabl rnaBHbiX KoMMoHeHT (PCA) ans BblaeneHus
NTATEHTHOM CTPYKTYpbl YCTAHOBOK ESG M MHOXECTBEHHbIA NIMHENHBIN
perpeccuMoHHbii  aHanu3 (OLS) And  OUEHKM BAWUSHUS  FeHaepa,
WHCTUTYLMOHANBLHOIO AOBEPUS, COUMANbHOIO paBeHCTBa, SKOOrMYeCcKnx
YCTQHOBOK UM gemorpaduyeckmx akTtopoB. 3IMnupudeckas 6asa
ccopMmnpoBaHa Ha OCHOBe Kpocc-HaumoHansHoro onpoca (N = 8 291) B
Benukobputanun, CLUA, Poccum n Kasaxctane. B pesynbtate PCA
BblAE/IEHbl YeTblpe JTAaTEHTHbIX KOMMOHEHTa, 06bACHAWMX 0koTo 60%
obLeit ancnepcuu: TpaavUMOHHbIE reHaepHble  YCTaHOBKM,
WHCTUTYLIMOHaNbHOE A0BEPME, COLMANbHOE PAaBEHCTBO M 3KOMOrMyeckas
OpWeHTauus. PerpeccMoHHbIN aHanu3 nokasasn CTaTUCTUYECKM 3HauYuMoe
B/IMSIHME reHAepa Ha YCTaHOBKM B OTHOLLEHWW TPaAMLMOHHbIX FreHAepHbIX
ponei (B = -0,188; p < 0,001), yto cBMAETENLCTBYET O 6onee
BbIPaXXEHHOM 3ra/iMTapHON MO3WUMM KEHWMH. Hanbonblvin Bknag B
BapvauMio YCTaHOBOK BHEC/IO MHCTUTYLUMOHanbHoe aosepue (B = 0,128;
p < 0,001), nanee cneaytoT skonoruyeckas opneHtaums (B = 0,054; p <
0,001) n nopaepxka coumanbHoro paseHctsa (B = 0,025; p = 0,020).
leHAepHbI pa3pblB Okasancs 6osiee BblpaXKeHHbIM B KasaxcraHe K
Poccun, yem B Benukobputanum u CLUA. [MonyyeHHble pesynbTaTthl
MOATBEPXAAIOT, YTO reHAEpHble pas3nuuusl B ycTaHoBKax ESG HocsT
YCTOMYMBBIN, HO KOHTEKCTYasIbHO 06YC/TOBNEHHLIV XapakTep U 3aBUCAT OT
COUMArnbHO-UHCTUTYLIMOHANBbHON cpeapbl.
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1. Introduction

Environmental, Social, and Governance (ESG) standards have come to embody a fundamental
methodology for evaluating organisational responsibility, long-term sustainability, and ethical
alignment across the public and private sectors. Driven by global concerns about climate change,
social inequality, and corporate misconduct, ESG standards are increasingly used not only by
investors and regulators, but also by governments, civil society, and individual consumers. While
institutional efforts to standardise ESG metrics have accelerated in recent years, through initiatives
such as the UN Sustainable Development Goals (SDGs), the EU taxonomy for sustainable activities,
and corporate reporting frameworks, the social foundation of ESG engagement remains
underexplored.

As ESG expands from a technical requirement to a cause-based norm, the question of which
populations support ESG values and why is increasingly critical. Demographic factors such as
gender, age, socioeconomic status, and country context may influence individuals' attitudes toward
sustainability, justice, and governance. Prior research has shown that these attitudes are not
uniformly distributed. For example, women are often found to express higher levels of
environmental concern and support for social justice, and lower tolerance for unethical behaviour.
Men, by contrast, tend to report higher institutional trust in many countries, especially toward
government and law enforcement structures. These asymmetries are often rooted in patterns of
socialization, gender norms, and access to decision-making spaces.

National context matters, too. Countries differ significantly in the internalisation of ESG values
within their populations, depending on their political institutions, media systems, stage of
economic development, and cultural legacy. For instance, gender-egalitarian and democratic
cultures are more likely to have stable support for ESG-related policy and behavior. On the other
hand, in authoritarian or transitional regimes, public opinion may be shaped by top-down rhetoric,
institutional distrust, or limited space for civic organizing. Cross-national studies have also
demonstrated that acceptance of gender equality or environmentalism may depend on perceived
trade-offs with domestic prosperity or national identity, especially in resource-based economies.

However, while the literature has addressed gender and cultural differences in attitudes
toward ESG separately, comparative analyses that examine the contributions of both gender and
national context together are scarce. With most existing literature based in Western countries,
transitional environments such as the post-Soviet world are underrepresented. This divergence is
particularly apt in the context of growing ESG ambitions in countries like Kazakhstan, which
formally adopt global ESG norms but operate within environments where typical gender roles,
political consolidation, and limited civic space can affect popular engagement. Similarly, Russia,
with its active social discourse on social stability and patriotism, reveals complex trends in
institutional trust and gender ideology that can challenge unorthodox ESG assumptions.

Against this background, the current research seeks to examine the interplay between
gender and national environment in shaping views on ESG-related values in four institutionally
and culturally distinct countries: Kazakhstan, Russia, the United Kingdom, and the United States.
These countries present varying combinations of governance systems, gender roles, and levels of
economic development. They are therefore appropriate for examining the interplay between
demographic and contextual factors to produce varying ESG views.

The paper focuses on four latent ESG attitude dimensions:

(1) The traditional mindset about gender: leadership and education for men, as well as
women;

(2) Institutional trust: faith in the government, police, and corporations;

(3) Social equity commitment: redistribution of resources, values upon human rights;

(4) Concern about the environment: ecological and economic concerns compromise.
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Employing a large-sample cross-country dataset (N = 8,300) and using principal component
analysis (PCA) and multivariate regression, we establish the internal structure of ESG convictions
and test how they differ by gender, country, and key controls such as age, work status, and marital
status. Specific consideration is afforded to gender x country interaction to determine if gender
gaps are reinforced or reduced in various societies

This research has both empirical and theoretical significance. Empirically, it offers one of the
first comparative assessments of gendered ESG attitudes across Western and post-Soviet societies,
using standardised quantitative techniques. Theoretically, it examines the contextual moderation
hypothesis, the premise that cultural and institutional contexts influence the extent to which
gendered values are expressed or repressed.

The results provide operational lessons for ESG policy and implementation. Greater nuance in
demographic and cultural drivers is possible, enabling the development of gender-responsive and
culturally adaptive ESG approaches across investment, corporate governance, and policy
communication. Through this, this study hopes to contribute to building inclusive sustainability
frameworks capturing the richness of the world's public attitudes, beyond institutional metrics.

2. Literature Review

There exists significant evidence from research that, on average, women are more pro-ESG
than men. This is particularly true for domains such as environmentalism, social responsibility,
and ethical management. Research across North America, Europe, and Latin America has shown
that women prefer climate protection policies, engage in sustainable practices, and prioritise
fairness and accountability in business and political systems. Socialisation processes often
explain these gender differences: women are generally socialised to value care, altruism, and
community, while men are socialised more often towards competition and individual
achievement. For this reason, women are likely to be higher in traits such as empathy and
prosociality, which are linked to ESG-related values.

In this broader trend, cross-country variation indicates that gender differences in ESG
sentiment are highly context-specific. Selm et al. (2019) have discovered that in societies with
higher patriarchy and lower gender equality, the overall female advantage in pro-environmental
or ethical sentiments diminishes or even reverses. These are settings where women may have
fewer civic opportunities, limited access to public discourse, or lower self-efficacy in their
ability to influence social and environmental outcomes (Sammie et al., 2020).

This result is especially relevant for countries like Kazakhstan, where there are institutional
efforts at sustainability and gender equality alongside deeply rooted traditional gender
orientations. While the state promotes ESG values on the policy front, social opinion,
particularly among men, remains conservative (Seidler et al., 2020). This may reduce the
expression of pro-ESG opinions among women in the public sphere, even if private congruence
remains high. Similar trends have also been documented in initial research on Chinese cities,
where men initially expressed higher or equal environmental concern. However, the potential
negative impacts of environmental pollution on economic development have long been ignored
(Hao et al., 2018). Prior research on overweight and obesity among college students has
predominantly focused on individual-level determinants, with limited attention to gender-
specific patterns within a multilevel analytical framework (Jiang et al., 2018). Recent multilevel
evidence from Chinese universities demonstrates pronounced gender heterogeneity, indicating
that male students are more sensitive to both socioeconomic and macro-environmental factors
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such as family income, regional GDP, and unemployment whereas female overweight and
obesity are primarily associated with contextual labor market conditions.

Besides environmentalism, gender also includes the governance and social dimensions of
ESG. Women focus more on social justice, inclusivity, and ethicality. Women on boards, as
seen in business settings, tend to give greater importance to CSR regulation, stakeholder well-
being, and long-term reputation. On an individual level, women tend to have lower tolerance
levels for corruption, tax evasion, and other immoral activities. This trend is observed in both
transition economies and high-income economies.

Furthermore, macro-level studies have shown that countries with higher proportions of
women in politics report lower levels of corruption (Sundstrom & Wingnerud, 2016). However,
scholars are cautious and specify that institutional quality can mediate such a correlation:
democracies that enfranchise women also foster, simultaneously, transparency and
accountability. In environments with a deep-seated hierarchical political culture, as in
Kazakhstan and Russia, these structural linkages may be weaker, and gender-informed ethical
considerations may manifest more in public opinion than in institutional reform.

Taken together, these findings underscore the importance of context, both at the
institutional and cultural levels, in shaping gendered attitudes toward ESG. While women
generally hold more liberal views on average, the extent to which they are expressed publicly
or politically potent will depend on the normative context in which they exist. In gender-
vanguard states such as Canada or the UK, the gender gap will generally be indicative of both
attitude intensity and less accessible institutional podiums. In countries like Kazakhstan, the gap
is larger in beliefs but narrower in behaviour due to limitations in norms or low policy
responsiveness. This would mean that ESG engagement is not just a personal choice but is
embedded within greater frames of opportunity, legitimacy, and representation. Empirical work
on ESG attitudes must therefore be intersectional and contextually aware, considering not only
gender but also country histories, institutions, and cultural norms.

3. Research Methods

This study employs cross-country data gathered via a survey in four countries: the UK, the
USA, Russia, and Kazakhstan. The data include responses from 8,291 individuals, of whom
approximately 2,600 are from the UK and the USA, 1,800 from Russia, and 1,276 from Kazakhstan.
Stratified random sampling was used to ensure national representativeness across each country.
Data were collected using a combination of guided interviews and self-administered questionnaires
near the end of the 2010s, in the most widely spoken language in each country. Attention to careful
back-translation and translation procedures ensured maximum cross-cultural comparability.

Standard demographic data were collected, i.e., gender, age, marital status, and employment
status. Gender was documented as a binary measure (0 = female, 1 = male) in the dataset. Age
ranged from 18 to 80+ (mean ~45) and, for analytic purposes, was divided into six categories (e.g.,
18-24, 25-60, 65+). The final sample was slightly more female-dominated (54% female, 46%
male). Descriptive statistics (Pareto plots and frequency tables) were used to characterise the
sample composition and distribution of subgroups by country.

To measure attitudes towards ESG values, the survey employed a standardised item list that
operated within the three dimensions of ESG:

- Environmental (E): These questions measured environmental concern and beliefs about
sustainability. Participants agreed with items such as: "Protecting the environment must be our
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priority even if that costs us slower economic growth" and "I am prepared to pay more tax or
prices to reduce damage to the environment."

- Social (S): Questions assessed attitudes toward social justice, corporate social
responsibility, and diversity. The participants answered to what extent they agreed with the
following statements: "Companies should be held accountable for their social impact” and "It is
important to preserve equal opportunities for women and minorities.”

- Governance (G): Questions related to institutional trust, integrity, and ethics were placed
under the governance dimension. Items examined public and private institutions' confidence and
acceptability of behaviours such as bribery or tax evasion. A low tolerance for these behaviours
was translated into a high ethical governance orientation.

All attitude responses were obtained on 4- or 5-point Likert-type scales. Items were reverse-
coded where necessary to ensure higher scores always reflected greater pro-ESG attitudes. The
composite scores were then used in multivariate analysis.

To determine potential underlying dimensions in attitudes toward ESG and to simplify item
complexity, PCA was performed on all attitudinal items. PCA was used on the combined sample
using standardised variables and Varimax rotation. The components with eigenvalues > 1 are
retained in the principal component analysis. The scree plots gave an approximate guideline for a
four-factor solution, which together explained nearly 60% of total variance.

The four components retained were interpreted as:

- PC1: Sustainability orientation and environmental awareness.

- PC2: Business responsibility and social fairness.

- PC3: Anti-corruption norms and ethical leadership.

- PC4: Institutional pragmatism and economic trust (this dimension was not entirely

represented in the U.S. sample due to one missing item).

Component scores were standardised (mean = 0, SD = 1) and used as dependent measures in
regression analyses. Internal reliability was confirmed, as Cronbach's alpha was >0.70 for PC1-
PC3; PC4 had lower reliability (~0.60) and was used with caution. To explore gender effects on ESG
dimensions, we conducted multivariate regression analyses using the principal component scores
(PC1-PC4) as dependent variables. Ordinary least squares (OLS) models were estimated, with
gender as the primary independent variable (coded 0 = male, 1 = female). Controls included
continuous age, marital status (married vs not married), and employment status (employed vs not
employed). Country fixed effects (dummy variables) were included to account for baseline
differences.

Regression models were estimated in two stages:

(1) Pooled Models: Combined data from all countries with gender x country interaction
terms to test whether the gender gap varied by national context.

(2) Country-Specific Models: Separate regressions by country to compare the magnitude of
gender effects in context.

Model assumptions (linearity, normality, and homoscedasticity) were checked. Robust
standard errors were used where appropriate. No multicollinearity was detected (VIFs < 2.0).
Model fit was modest (adjusted R? ~ 0.05-0.10), which is typical for attitudinal data. The resulting
coefficients quantify the gender gap in ESG attitudes and its variation across societies. These
findings form the empirical basis for the comparative discussion in the subsequent sections.
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4. Results

This section presents empirical evidence from principal component analysis (PCA) and
multivariate regression models. The model tested for latent ESG attitude dimensions and examined
how these dimensions differ by gender and nationality. We start by describing the reporting
structure and the interpretation of the extracted components, followed by country-specific loadings
patterns that reveal the salience of ESG dimensions across national samples. Second, we present
regression estimates quantifying the effects of gender and other demographic predictors on
attitudes toward ESG, focusing on beliefs in traditional gender roles (PC_1). Cross-country
comparison and visualisations are appended to demonstrate the stability and heterogeneity of
gender gaps in the United Kingdom, the United States, Russia, and Kazakhstan. Overall, the findings
provide mixed insights into how individual-level attitudes towards environmental, social, and
governance issues are shaped by gender and sociocultural context.

Figure 1 shows gender-disaggregated Likert plots of country-level response distributions for
a key ESG attitude item.

Country 40% 60%

100 50 0 50 100
Percentage

Response | KZ RS UK USA

Country 35% B5%

100 50 0 50 100
Percentage

Response ' KZ RS UK USA

Figure 1. Country-level Likert distributions by gender for ESG.

The top panel shows male respondents' responses, and the bottom panel shows female
respondents' responses. Colours represent each of the four countries (Kazakhstan, Russia, the
United Kingdom, and the United States). The horizontal axis shows the percentage distribution of
responses by level of agreement, with the left-hand side indicating disagreement and the right-hand
side indicating agreement with the statement about ESG.

The results show a clear gender pattern: women are more likely to agree with the pro-ESG
statement than men, particularly in the UK and the USA. For comparison, Kazakhstan and Russia
have more balanced or middle-of-the-road response profiles, with narrower gender gaps. This
finding corroborates the overall trend observed in the regression model: gender differences in ESG
attitudes are more pronounced in Western countries but less pronounced in post-Soviet countries.
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To better investigate these differences, we conducted a principal components analysis to
identify the underlying factors that structure ESG-related views. The resulting components are
found in Table 1.

Table 1. Mapping of PCA Components to ESG Categories.

RC (Component) Q(uc ?)S;:;n Formulation of a question cor:;(();r-lent

RC1 - Gender Q31 Men make better business executives than women do

Stereotypes Q29 Men make better political leaders than women do G
Q30 University is more important for a boy than for a girl

o Q71 Confidence: The Government

’1131?55; Institutional Q69 Confidence: The Police G
Q77 Confidence: Major Companies

RC3 - Equality & Q247 The state makes people's incomes equal S

Rights Q249 Women have the same rights as men

RC4 - Q111 Protecting the environment vs. Economic growth

iltlt\i/gl(:;rsnental Q42 Basic kinds of attitudes concerning society E

Note: compiled by the authors.

Each component is based on thematically related questions and aligns with a specific
pillar of the ESG framework - Environmental (E), Social (S), or Governance (G). For
instance, RC1 assesses general gender attitudes toward leadership and education
(Governance), while RC4 assesses whether environmental protection is prioritised over
economic growth (Environmental). This structure provides the basis for cross-country
comparisons and regression models used in the following.

This dimension captures emotions towards conventional gender roles, particularly
leadership and education. While these types of questions are sometimes categorized
within the "Social" pillar, they fall under Governance within the ESG framework because
they are about equal access to power, representation, and decision-making within
institutions. RC2 measures trust in key institutions, including state institutions and the
private sector. This aligns with the Governance ESG dimension, where institutional
integrity, accountability, and stakeholder trust are prioritized. RC3 component indicators
address social equality and justice, such as income redistribution and women's rights. This
aligns with the Social ESG dimension, capturing issues related to inclusivity, human rights,
and equitable access to opportunities. RC4 aligns with environmental concern and general
social responsibility. Question Q111 on environmental protection is a point-by-point
mapping of the ESG Environment pillar. More abstractly measured (Q42) is the measure
of overall value orientation, which is linked to being oriented towards environmentalism
and sustainable behaviour.

Cross-national trends in component loadings both recognise universal ideological
frames and country-specific nuances. The United States and Kazakhstan show the highest
internal consistency on traditional gender values, while institutional trust is highest in
Kazakhstan and Russia and could reflect hierarchical political culture and perhaps state-
promoted discourses of legitimacy. ESG values are an emergent but stable factor that is
very important in Kazakhstan and the UK, where public interest in social and
environmental matters is more ingrained. The findings stress the value of context-specific
ESG strategies and suggest that policy interventions intended to promote equality,
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institutional transparency, or environmental care should be sensitive to deeply held
societal attitudes and belief structures.

Table 2 captures a comparative analysis of latent attitudinal structures across four countries
the United States, the United Kingdom, Russia, and Kazakhstan through principal component

analysis (PCA).
Table 2. PSA result.

Component Question USA UK Russia Kazakhstan

RC1: Traditional Gender Q31 0.870 0.841 0.815 0.860

Roles Q29 0.869 0.825 0.742 0.794
Q30 0.855 0.807 0.678 0.768

RC2: Institutional Trust Q69 0.835 0.828 0.794 0.817
Q77 0.745 0.646 0.624 0.734
Q71 0.717 0.743 0.809 0.850

RC4: ESG Values Q111 0.764 0.700 0.701 0.835
Q42 0.748 0.785 0.792 0.791

RC3: Equality & Rights Q247 0,796 0,829 0,902
Q249 0,764 0,815 0,867

Note: compiled by the authors.

Factor loadings on three salient components (Traditional Gender Roles, Institutional Trust,
and ESG Values) capture the relative magnitude of each construct in national settings and indicate
the consistency with which such belief systems are formed and sustained across different societies.

The first one captures attitudes towards traditional gender roles, namely, the belief that men
are better leaders and teachers. In all countries, this factor loads highly and consistently, indicating
awell-developed structure of gendered beliefs. In the US, loadings are particularly significant: 0.870
for the belief that men are better business executives (Q31), 0.869 for political leadership (Q29),
and 0.855 for educational priority (Q30). The pattern signifies that traditional gender roles remain
clearly internalised and a coherent belief system among US respondents. The same pattern is
observed in Kazakhstan, where loadings are also high across all three items (0.860, 0.794, 0.768)
and indicate strong correlations with patriarchal expectations in the domains of leadership and
education. The United Kingdom has slightly lower, but equally high, loadings (from 0.807 to 0.841),
suggesting that although gender stereotypes do exist, they may be less rigid or more contested in
British opinion. In Russia, loadings for Q31 (0.815) and Q29 (0.742) remain high, while Q30 dips to
0.678, perhaps marking greater variation in opinion regarding educational equality.

The second dimension measures public confidence in state institutions, i.e., the police, the
government, and large corporations. It is most pertinent in Kazakhstan, where all three indices load
heavily (Q69: 0.817, Q77: 0.734, Q71: 0.850), a sign of deep-seated institutional legitimacy or high
toleration for hierarchical power. The United Kingdom also has an evident structure (0.828 for
government, 0.743 for police, 0.646 for firms), with relatively weaker loadings on corporate trust,
perhaps reflecting cynical perceptions of the private sector. In Russia, trust in government (Q71:
0.809) and police (Q69: 0.794) is extremely high, whereas trust in big firms is lower (Q77: 0.624),
reflecting a nuanced distinction between public and private institutions. In the US, this factor is less
cohesive. Although police (0.835) and business (0.745) trust are relatively high, government trust
(0.717) lags slightly, maybe due to political polarisation and declining institutional trust over the
last few years. Each country possesses a clear latent institutional trust factor, but with varying
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strength and internal consistency, with Kazakhstan and Russia showing more state-oriented
patterns.

The third component addresses environmentalism and overall societal perspective values. It
includes questions that measure endorsement of the preservation of the environment over the
advancement of economic growth (Q111) and social orientations in general (Q42). Kazakhstan
shows the strongest consistency across this factor, with both Q111 (0.835) and Q42 (0.791) loading
heavily. This suggests a stronger alignment of ecological awareness and social responsibility,
possibly due to ongoing national sustainability debates. The United Kingdom also reports
extremely high convergent alignment, particularly on broad social values (Q42: 0.785), though
environmental consciousness (Q111: 0.700) is weaker — perhaps due to more diverse or cause-
specific environmental engagement. Russia also reports very high on Q42 (0.792) and moderate on
Q111 (0.701), indicating a sound but less vigorous ESG emphasis. In the USA, the structure is
similarly robust (0.764 and 0.748, respectively), but with slightly higher uniqueness scores (as
noted before), indicating greater individual variation in commitment to ESG values.

To observe the internal consistency and cross-national shape of the components, Figure 2
plots the component loadings for each ESG dimension (RC1-RC4) in countries.
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Figure 2. Component loadings by country (Bubble Size & Label = Uniqueness).
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Each panel is a country sample as Kazakhstan, the United Kingdom, Russia, and the United
States, with individual loadings, whose strength of association with their respective component.
This closeness and stability offer some insight into how definite each dimension of ESG is
represented in a given cultural context, and where dissociations or ruptures may occur.

Loadings are strongest and most prominent in the United States and Kazakhstan (greater than
0.85), suggesting highly cohesive gender-norm belief systems. Russia also has equally high values
but with greater variation, whereas the UK has a more diffuse, moderate pattern. RC2, institutional
trust, is best matched in Kazakhstan and the UK, in which the government and police shoulder the
greatest burden. Russia also shows high loadings, especially for state institutions. The U.S. sample,
however, shows weaker and less clear-cut patterns, likely indicative of institutional cynicism or
polarization. RC3, equality and rights, is well defined in Russia, Kazakhstan, and the UK, indicating
solid public support for redistributive and gender-equal values. This dimension is less strong in the
U.S., quite possibly due to varying salience or lacking indicators. RC4, dealing with environmental
and social guidance, is most clearly structured in Kazakhstan and the UK, but more disjunct in
Russia and the U.S. due to stronger uniqueness values.

Taken together, these findings suggest that attitudes toward ESG are self-consistent
differently across contexts. The most highly differentiated ESG frameworks are in Kazakhstan and
the UK, while the U.S. and Russia show more inconsistency in trust and environmental arenas.
These findings underscore that the setting is the determining driver of sociocultural context in
terms of ESG value systems and thus suggest the need for localised approaches to sustainability.

In the next step, the regression model was estimated and found statistically significant. It is
evident from the ANOVA result: F(10, 8280) = 32.88, p <.001 in Table 3 below.

Table 3. Anova result.

Item Sum of Squares df Mean Square F p
Regression 316.505 10 31.651 32.880 <.001
Residual 7970.445 8280 0.963 - -
Total 8286.950 8290 - -

Note: compiled by the authors.

This means that the set of predictors - gender, country, trust in institutions (PC_2), social
equality (PC_3), environmental values (PC_4), and demographic controls is collectively associated
with a noteworthy amount of variance in gender-role attitudes (PC_1). The model's explanatory
power further justifies interpreting the individual regression coefficients. The multiple linear
regression test looked at predictors of attitudes toward traditional gender roles, PC_1. The model
was statistically significant, F(10,8280) = 32.88, p < .001, meaning that the predictors together
explained a significant amount of variance in PC_1. Of the socio-demographic controls, gender
proved to be a good predictor: women were significantly lower on PC_1 than men (B =-0.188, SE =
0.022, t = -8.60, p <.001), reflecting lower conformity to traditional gender stereotypes. Age also
had a weak negative correlation (B =-0.003, p <.001), as did being married and working.

Regarding ESG-related variables, PC_2 (Institutional Trust) was the strongest positive
correlate ( =0.128,p <.001), followed by PC_4 (Environmental Values) and PC_3 (Social Equality),
which were also significant predictors. Notably, the dummy-coded country controls were not
statistically significant, suggesting that, controlling for other variables, country per se did not
significantly account for gender-role attitude differences (Table 4).
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Table 4. Multiple linear regression predicting gender role attitudes.

Model B (Unstd.) SE B (Std.) t p

Intercept 0.310 0.041 7.472 <.001
Country (RS) 0.021 0.036 0.591 0.555
Country (UK) 0.038 0.034 1.133 0.257
Country (USA) 0.037 0.034 1.098 0.272
Gender -0.188 0.022 -8.604 <.001
PC_2 0.128 0.011 0.128 11.801 <.001
PC_3 0.025 0.011 0.025 2.326 0.020
PC_4 0.066 0.013 0.054 5.022 <.001
Age -0.003 6.195x104 -0.062 -5.515 <.001
Employment status -0.021 0.005 -0.042 -3.801 <.001
Marital status -0.016 0.005 -0.034 -3.098 0.002

Note: compiled by the authors.

The analysis demonstrates that institutional trust (PC_2) was the strongest positive predictor
of more progressive gender role attitudes (3 = 0.128, p <.001), followed by environmental concern
(PC_4; 3 =0.054, p <.001) and support for equality (PC_3; = 0.025, p =.020). To better understand
the relative contribution of various predictors to gender role attitudes (PC_1), standardised beta
coefficients were plotted (see Figure 3).
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Figure 3. Standardised beta coefficients (Predicting PC 1).

Similarly, in Figure 3, it is seen the contrast shows that demographic variables such as age (8
=-0.062, p <.001), employment status ( = -0.042, p < .001), and marital status (8 = -0.034, p =
.002) exerted statistically significant but insignificant negative effects. The graphical display makes
evident the magnitude and direction of each predictor and shows that attitudinal dimensions—
especially institutional trust are better predictors of ESG-related gender role attitudes than
demographic variables.
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Standardized Beta Coefficient (Female - Male)

Further, to examine how the effect of gender on ESG attitudes varies in different countries, we

graphed standardized gender coefficients (Female - Male) by country. This research observed that

women consistently report more progressive gender role attitudes (PC_1) than men across all four

countries, with the largest gender gap in Kazakhstan (§ = -0.188) and Russia ( =-0.151). It is less
relevant in the UK (§ = -0.108) and the USA (3 = -0.094). This suggests that while gender attitudes
towards ESG do vary across the globe, they may be overstated in post-Soviet and even more

traditional cultural environments. This indicates that cultural and geopolitical environments need

to be factored in when debating gender norms and also ESG awareness (Figure 4).
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Figure 4. The effect of gender on ESG attitudes.

USA

Empirical results reveal clear and consistent gender differences in attitudes towards ESG,

particularly beliefs about conventional gender roles (PC_1). Women across countries are more

egalitarian in their attitudes than men, and the strongest gender differences have been found in

Kazakhstan and Russia. Principal component structures reveal that aspects of ESG—institutional

trust, social equality, and concern for the environment—are shaped by both individual-level

characteristics and broader cultural environments. While the United Kingdom and Kazakhstan

exhibit the most differentiated and coherent ESG belief structures, attitudinal patterns in the United

States are more dispersed, especially when it comes to institutional trust and environmental

orientation. Overall, evidence is in favour of prioritising contextualization of ESG approaches in

national and gendered settings. Knowing that ESG values vary across populations can help inform

more subtle, culture-sensitive policy design.

To assess the robustness of our findings on gender differences in ESG-related attitudes, we

conducted supplementary regression analyses using alternative model specifications. Model M4

includes country fixed effects, ESG dimensions (PC_2-PC_4), gender, and employment status as

predictors. Table 5 reports the results for a multiple linear regression predicting PC_1 (Traditional

Gender Role Attitudes).
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Table 5. The results for a multiple linear regression.

PC 1 Score

Model B (Unstd.) SE B (Std.) t p
(Intercept) 0.173 0.033 5.295 <.001
Country (RS) -0.006 0.036 -0.154 0.877
Country (UK) 0.009 0.034 0.275 0.783
Country (USA) 0.022 0.034 0.643 0.520
PC_2 0.130 0.011 0.130 11.985 <.001
PC_3 0.020 0.011 0.020 1.851 0.064
Q260: Sex -0.193 0.022 -0.096 -8.828 <.001
PC_4 0.065 0.013 0.054 4.963 <.001
Q279:Employment status -0.035 0.006 -0.068 -6.278 <.001
Note: compiled by the authors.
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Results confirm the core findings: gender remains a statistically significant predictor (B = -
0.193, p < 0.001), with women scoring lower on traditional gender role attitudes, indicating more
liberal attitudes. The PC_2 (Social Equity) and PC_4 (Environmental Concern) coefficients are
similarly significant and positive, as in earlier models. Employment is negatively associated with
PC_1 (B =-0.035, p < 0.001), with employed individuals expressing more egalitarian gender-role
attitudes. The model explains approximately 3.5% of PC_1 variance (Adjusted R* = 0.034), typical
for attitudinal regressions. ANOVA confirms that the model is statistically significant in total (F =
37.84, p < 0.001). These results closely mirror those of the primary analysis, implying that our
findings are not sensitive to variation in model specification and validating the general result that
gender is a strong and significant predictor of ESG attitudes.

In order to gain greater insight into whether the gender difference varies across cultures, we
graphed the gender coefficients standardised by country (Figure 5).

Sex
Male
Female

KZ RS UK USA
Country

Figure 5. Interaction effect of gender and country on PC_1.
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The figure indicates that while gender differences occur in all countries, the overall level of
support for gender equality is more extreme in the UK and the USA for both sexes. In comparison,
Kazakhstan and Russia not only enjoy bigger gender gaps but also lower average progressiveness,
particularly for male respondents. Taken together, these supplementary analyses confirm the
stability of our principal findings to alternative specifications and presentations. The consistency
of gender gaps across specifications and their conditioning by national context highlights the
importance of accounting for both individual- and country-level factors in explaining ESG-related
attitudes.

The robustness tests confirm the stability of our primary findings. Gender is a stable,
statistically significant predictor of traditional gender-role attitudes (PC_1) across model
specifications. Graphical plots of interaction effects also demonstrate that the gender gap is present
in all four countries but varies in size, with it being largest in Kazakhstan and Russia. Moreover,
overall endorsement of egalitarian norms is more robust in the UK and the USA, particularly among
women. These results add weight to the conclusion that gendered ESG attitudes are not only
durable but also context-contingent, echoing broader cultural and institutional contexts.

This study aimed to explore the means through which gender shapes ESG attitudes in four
countries: Russia, Kazakhstan, the United Kingdom, and the United States, by pulling out underlying
ESG dimensions through principal component analysis and measuring attitudinal variation
stimulated by gender through regression modelling. The findings present essential information on
how gender, culture, and orientations towards sustainability interact in both post-Soviet and
Western settings.

The most robust and stable pattern across all models was the gap between patriarchal gender
role beliefs (PC_1). Women in each country responded significantly lower than men, which reflects
a greater rejection of patriarchal values. This is consistent with earlier findings indicating that
women were more likely to endorse egalitarian values, particularly regarding gender roles, social
justice, and ethical leadership (e.g., Salnikova et al., 2022; Xiao & Hong, 2010). The largest gender
differences were observed in Russia and Kazakhstan, consistent with the gender role hindrance
hypothesis (Chan et al., 2019), which posits that female equality attitudes are more differentiated
in more patriarchal societies due to structural inequality and the restricted role of institutional
representation.

Interestingly, in the USA and UK, although the gender gap is narrower, the mean PC_1 scores
are higher across both genders. This is in line with the argument that broader institutional and
cultural frameworks that predispose gender equality can reduce gender polarization in attitudes
by increasing the baseline to more liberal standards (Inglehart & Norris, 2003). The widest gender
gap is found in Kazakhstan and suggests that while policy changes towards formal equality have
emerged in recent years, deeply rooted social norms continue to restrict gender role attitudes—
particularly among men.

Gender differences were not limited to PC_1. Women also exhibited significantly higher pro-
ESG attitudes in the areas of institutional trust (PC_2), social justice (PC_3), and environmental
protection (PC_4), but the effect sizes were smaller. These findings are consistent with prior studies
that have demonstrated females to score higher on altruism, cooperation, and care about the
provision of collective goods such as environmental protection and social justice (Dietz et al., 2002;
CMI, 2021). Our findings also suggested that employed individuals, both male and female, are more
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inclined to hold progressive views, particularly on PC_1 and PC_4. This can be due to increased
exposure to workplace diversity norms, ESG business models, or to broader public debate and
media.

Institutional confidence (PC_2) was particularly important in Kazakhstan and the UK, with
state and police trust forming a clear dimension. This differed from the USA, with weaker and more
fragmented configurations, in line with recent research highlighting declining institutional trust
amid political polarisation (Pew Research Centre, 2021). Notably, women across all nations
reported slightly greater trust in institutions than men, contrary to some previous research (e.g.,
OECD, 2018) that links trust to male-dominated roles. This implies that in modern ESG
environments, trust in institutions may be an indicator of ethical expectations and accountability
issues, arenas where women report greater involvement.

The environmental aspect (PC_4) also showed gender effects, with women scoring higher. This
is consistent with the findings of Xiao and McCright (2015) and Franzen & Vogl (2013), who proved
that women have a greater environmental concern, especially in Western democracies. However,
the strength of the environmental factor varied: Kazakhstan and the UK demonstrated internal
alignment cohesion, while Russia and the USA showed greater dispersion. In Russia, this can reflect
limited political debate on sustainability; in the USA, issue polarisation can dismantle consensus,
even on long-standing bipartisan topics such as environmental protection.

The PCA results indicated large cross-national differences in the internal structure of ESG
attitudes. The most stable internal component structures across the four dimensions belonged to
the UK and Kazakhstan, indicating strong ideological leanings among their people. This is not
unexpected for Kazakhstan, given its transitional status and dual political constitution, but may be
an indication of greater public debate on the environment, institutional change, and gender change
(UNDP Kazakhstan, 2022).

Russia, conversely, showed strong internal coherence on PC_3 (equality and rights) in
isolation, suggesting that while public support for egalitarian and redistributive policies is salient,
institutional confidence and environmental values are segmental in character. This can perhaps be
traced back to endemic tension between popular activism and state rhetoric in the post-Soviet
political environment.

The USA reflected a strong attitudinal frame on gender roles (RC1), but less integration on
trust in institutions (RC2) and environmental attitudes (RC4). These findings accord with studies
of political polarization and institutional distrust, particularly among more ideologically distant
and younger cohorts (Hetherington & Rudolph, 2015). Although women in the US continue to
express more progressive ESG attitudes, the overall internal inconsistency suggests a weaker value
system than in other contexts.

5. Conclusion

This paper examined gender variation in ESG attitudes across four institutionally and
culturally diverse countries: Kazakhstan, Russia, the United Kingdom, and the United States. Using
a large cross-national sample and principal component and regression analyses, we extracted four
latent factors, traditional gender role attitudes, institutional trust, social equity, and environmental
concern and found that gender consistently predicts variation across all four, with particular
attention to traditional gender roles.
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Women were more egalitarian and pro-ESG than men in all contexts, though the gender
difference was not always of equal size. It was strongest in Russia and Kazakhstan, suggesting that
in more patriarchal cultures, value differences by gender remain strongly ingrained. The UK and
USA exhibited greater mean support for equality and sustainability among both sexes, suggesting
broader cultural acceptance of ESG values. The internal consistency of ESG factors also varied
across nations, with the UK and Kazakhstan showing the greatest internally consistent patterns of
values. These findings highlight the importance of considering national context to appreciate
differences in attitudes and in the formulation of ESG policies. Although gender remains a strong
and consistent predictor of sustainability values, its expression is deeply embedded in institutional
trust, public debate, and cultural practices.

At the policy level, then, such findings indicate that stimulating gender-sensitive ESG practices
can fuel public enthusiasm for sustainability goals. Processes of institutionalising equity and good
governance may particularly be effective in post-Soviet societies where the public remains
unsettled. Future research then needs to draw on this by employing longitudinal data, broader
comparative analysis across regions, and intersectional indicators such as age, education, and
urban-rural cleavages.

Author Contributions: Conceptualization and theoretical framework, YK, NN; Methodology and research
design, YK, NN; Software, YK; Validation, YK; Formal analysis, NN; Investigation, YK, NN; Resources, YK; Data
curation, NN; Draft writing, YK; Writing-review and editing, YK; Visualization, NN; Supervision, YK; Project
Administration, NN; Funding acquisition, YK. All authors have read and agreed to the published version of the

manuscript.

References

Chan, E. Y, Huang, Z,, Hung, K. K, & Mark, C. K. (2019). Gender disparity in self-perceived climate change knowledge,
attitude and behavior among the youth: A cross-sectional study. Environmental Health, 18(1), 1-11.
https://doi.org/10.1186/s12940-019-0484-5

CMI (Chr. Michelsen Institute). (2021). Gender and corruption: What do we really know?
https://www.cmi.no/publications/7576-gender-and-corruption-what-do-we-really-know

CML (2021). Women in Leadership: Why Diversity Matters. Chartered Management Institute.

Dietz, T., Kalof, L., & Stern, P. C. (2002). Gender, values, and environmentalism. Social Science Quarterly, 83(1), 353-
364. https://doi.org/10.1111/1540-6237.00088

Franzen, A, & Vogl, D. (2013). Two decades of measuring environmental attitudes: A comparative analysis of 33
countries. Global Environmental Change, 23(5), 1001-1008. https://doi.org/10.1016/j.gloenvcha.2013.03.009

Hao, Y, Peng, H., Temulun, T, Liu, L., Mao, ], Lu, Z,, & Chen, H. (2018). How harmful is air pollution to economic
development? New evidence from PM2.5 concentrations of Chinese cities. Journal of Cleaner Production, 172,
743-757.

Hetherington, M. ], & Rudolph, T. ]J. (2015). Why Washington Won’t Work: Polarization, Political Trust, and the
Governing Crisis. University of Chicago Press.

Inglehart, R, & Norris, P. (2003). Rising tide: Gender equality and cultural change around the world. Cambridge
University Press.

Jiang, S., Peng, S, Yang, T., Cottrell, R.R, & Li, L. (2018). Overweight and Obesity Among Chinese College Students: An
Exploration of Gender as Related to External Environmental Influences. American Journal of Men's Health, 12,
926 - 934.

85

Qainar Journal of Social Science,
Volume 5, Issue 1, 2026



86

OECD. (2018). Bridging the Trust Gap: The Role of Institutions in Promoting Trust. OECD Publishing.
https://doi.org/10.1787/9789264308879-en

OECD. (2018). Trust and Public Policy: How Better Governance Can Help Rebuild Public Trust. OECD Publishing.
https://doi.org/10.1787/9789264084940-en

Salnikova, E., Kassenova, A., & Omarova, G. (2022). Gendered attitudes towards corruption and governance: Evidence
from Central Asia. Journal of Eurasian Studies, 13(4), 225-239. https://doi.org/10.1177/18793665221125673

Selm, KR., Peterson, M., Hess, G. Beck, S.M. & McHale, M.R. (2019). Educational attainment predicts negative
perceptions women have of their own climate change knowledge. PLoS ONE, 14.
https://doi.org/10.1371/journal.pone.0210149

Sammie, B., Mupfiga, E.T., Mwadzingeni, L., Chitata, T., & Mugandani, R. (2020). A gendered lens to self-evaluated and
actual climate change knowledge. Journal of Environmental Studies and Sciences, 11, 65-75.
https://doi.org/10.1007/s13412-020-00641-6

Seidler, Z.E., Wilson, M ], Rice, S.M., Kealy, D., Oliffe, ].L., & Ogrodniczuk, ].S. (2020). Virtual connection, real support?
A study of loneliness, time on social media and psychological distress among men. International Journal of Social
Psychiatry, 68, 288-293. https://doi.org/10.1177/0020764020983836

Sundstrom, A., & Wangnerud, L. (2016). Corruption as an obstacle to women'’s political representation: Evidence from
local councils in 18 European countries: Evidence from local councils in 18 European countries. Party Politics,
22(3), 354-369. https://doi.org/10.1177/1354068814549339

UNDP Kazakhstan. (2022). Gender equality and sustainable development in Kazakhstan: Country report.
https://www.undp.org/kazakhstan

Xiao, C.,, & Hong, D. (2010). Gender differences in environmental behaviors in China. Population and Environment,
32(1), 88-104. https://doi.org/10.1007/s11111-010-0115-z

Xiao, C., & McCright, A. M. (2015). Gender differences in environmental concern: Revisiting the institutional trust
hypothesis in the USA. Environment and Behavior, 47(1), 17-37. https://doi.org/10.1177/0013916513491571

Information about the authors

Yerkezhan Kenzheali - PhD candidate, University of International Business named after K. Sagadiyev, Almaty
Kazakhstan, email: y.kenzheali@gmail.com, ORCID ID: https://orcid.org/0000-0002-1447-1298

Nurbakhyt Nurmukhametov - Cand. Sc. (Econ.), Professor, Korkyt Ata Kyzylorda University, Kyzylorda, Kazakhstan,
email: nyrbahit73@mail.ru, ORCID ID: https://orcid.org/0000-0002-8551-0573

ABTOpsap TypaJjibl MaJliMeTTep

Kewxeani E.A. - PhD poktopanThl, K. CaFagueB aTbhlHJafbl XaJjblKapaJjblK OU3HEC yYHUBEPCUTETI, AJMaThl,
KasakcraH, email: y.kenzheali@gmail.com, ORCID ID: https://orcid.org/0000-0002-1447-1298

HypmyxametoB H. - a.f.k, npodeccop, K.CarazueB aTbiHAaFbl XasblKapasblK GHW3HEC YHUBEPCUTETI, AJMaThl,
KasaxkcraH, email: nyrbahit73@mail.ru, ORCID ID: https://orcid.org/0000-0002-8551-0573

CBeJeHUs 06 aBTOpax

Kenxeanu E. A. - PhD goktopaHT, YHUBepcuTeT MexayHapogHoro busneca uM. K.Caraguesa, AiMatsl, KazaxcraH,
email: y.kenzheali@gmail.com, ORCID ID: https://orcid.org/0000-0002-1447-1298

HypmyxametoB H. - k.3.H., mpodeccop, YHuBepcuteT MexayHapoaHoro busHeca um. K.CaragueBa, AsMaThl,
KasaxcraH, email: nyrbahit73@mail.ru, ORCID ID: https://orcid.org/0000-0002-8551-0573

Disclaimer/Publisher’s Note: The statements, opinions and data contained in the publications are solely those of the individual
author(s) and do not necessarily reflect the views of the editorial board, the publisher, or the founders of the journal. The publisher
and the editors disclaim any responsibility for any consequences arising from the use of the ideas, methods, instructions, or
recommendations contained in the published materials.

Qainar Journal of Social Science,
Volume 5, Issue 1, 2026


mailto:y.kenzheali@gmail.com
https://orcid.org/0000-0002-1447-1298
mailto:nyrbahit73@mail.ru
https://orcid.org/0000-0002-8551-0573
mailto:y.kenzheali@gmail.com
https://orcid.org/0000-0002-1447-1298
mailto:nyrbahit73@mail.ru
https://orcid.org/0000-0002-8551-0573
mailto:y.kenzheali@gmail.com
https://orcid.org/0000-0002-1447-1298
mailto:nyrbahit73@mail.ru
https://orcid.org/0000-0002-8551-0573

